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Statement on the automatic recognition of qualifications

According to the Union of Skills Communication (under part C. Circulate and allocate skills to
unlock the full potential of the single market), the Commission considers that automatic
recognition of qualifications would support mobility of workers in Europe which would, in
turn, “increase the matches between the skillset of the persons and the jobs they take when
moving in the EU, reduc(e] brain drain and counter depopulation tendencies in regions at risk
of demographic decline.” The Commission also suggests that barriers should be addressed
across all professions, not only those regulated under EU law.

Three initiatives seem to form the core of this future framework on the automatic recognition
of qualifications:
- Skills Portability Initiative [2026]
- Common European framework for the automatic recognition of study qualifications
and learning periods abroad in school, VET and higher education [2027]
- Pilot a European VET diploma [2025-2026]

EuropeOn and GCP Europe acknowledge that these initiatives are still under development and
that formal consultations have not yet begun. Nevertheless, based on input from our national
members, we wish to express initial concerns and observations from the perspective of our
sectors. This paper sets out 6 key considerations that should be heeded by EU policymakers
when working on the automatic recognition of qualifications.

1. Labour mobility is not a top priority in our sectors, and may even be counterproductive

e Our sectors are primarily composed of SMEs and microenterprises® operating on local
markets. Projects are typically carried out within national or regional boundaries, not
cross-border.

e All our members report acute and widespread labour shortages. Facilitating mobility
within the EU may simply shift the problem from one country to another, sparking a
“war for talent” rather than resolving structural shortages.

2. Automatic recognition risks disrupting qualification systems

e Qualification structures and standards vary widely across Member States (see
Annex). A one-size-fits-all approach risks both levelling down standards for
qualifications and creating extra burden for companies seeking to recruit.

e Trust in systems that provide training quality is crucial. Automatic recognition may
undermine the integrity of national VET systems as a whole.

1 As highlighted in EuropeOn’s latest Sector Report (2024), over 70% of electrical contracting companies have
fewer than 10 employees


https://europe-on.org/wp-content/uploads/2024/11/EuropeOn-2024-SECTOR-REPORT-public.pdf
https://europe-on.org/wp-content/uploads/2024/11/EuropeOn-2024-SECTOR-REPORT-public.pdf
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3. Safety, quality, and liability concerns

e Making qualifications automatically recognisable creates trust issues for the
employer.
e Our work involves direct responsibility for occupational safety and end-users’
wellbeing. If qualifications are not adequately assessed, this could result in risks to:
o The health and safety of workers
o The quality and safety of installations
o Liability exposure for companies

4. Language matters

e Another barrier to labour mobility is language.
e Installers often work directly in clients’ homes or premises. Language proficiency is a
must, not just for coordination and safety, but also for client communication and trust.

5. Existing tools already provide a basis for comparability

e The European Qualification Framework (EQF) and related tools (e.g. ESCO, Europass)
offer a more appropriate basis for mapping and comparing qualifications.

e CEDEFOP’s 2040 scenarios also provide a long-term and strategic view of skills
mobility that respects national systems and labour dynamics.

6. Ethical considerations around third-country recruitment

e Encouraging mobility from third countries to fill gaps in Europe is worth exploring and
there may be an opportunity to investigate this potential solution from a pan-
European perspective.

e However, this matter must be approached with caution, as it may lead to brain drain
from countries that are themselves struggling to develop technical capacity.

Based on our initial assessment of the Union of Skills and the upcoming initiatives, EuropeOn
and GCP Europe welcome the Commission’s intention to act on workforce and skills
shortages, but do not consider automatic recognition of qualifications to be a suitable or
effective solution for our sectors. It does not address the core shortage challenges we face
and may even exacerbate them.

We remain committed to engaging in a constructive dialogue with EU institutions. We stand
ready to contribute further with sector-specific insights and to support smart, sustainable
approaches to workforce development and mobility.
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EuropeOn is the European voice of the electrical contracting industry since 1954. With 2.7 million
professionals in over 420.000 businesses and with a turnover of over EUR 300 billion, electrical
contractors provide electrical installations and services for buildings and infrastructure, enabling cities
and citizens to take part in the Energy Transition. Addressing energy, climate, mobility, building and
skills policies, EuropeOn is engaged at EU level to foster synergies between the electrical contracting
sector and European policymakers. EuropeOn is campaigning in favour of Skills4Climate and is part of
the Electrification Alliance, Construction 2050, the Platform for E-mobility, and the Forum for
European Electrical Domestic Safety, among others. www.europe-on.org

GCP Europe is the voice of the building services engineering sector, mechanical contractors, plumbers,
and HVAC installers. The association represents their interests at the European Union level and, by
doing so, contributes to the achievement of the EU's climate, energy, and prosperity goals.
https://gcpeurope.eu/

Annex: Diversity of vocational training systems in Europe (source: ZVEH)
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